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Fiscal Note 2009 Biennium 

Bill # HB0325 Title:
Allow employer to require payment of employees by 
electronic transfers

Primary Sponsor: Dutton, Ernie Status: As Introduced No

   Significant Local Gov Impact

   Included in the Executive Budget

   Needs to be included in HB 2

   Significant Long-Term Impacts

   Technical Concerns

   Dedicated Revenue Form Attached

 

FY 2008 FY 2009 FY 2010 FY 2011
Difference Difference Difference Difference

Expenditures:
   General Fund $0 $0 $0 $0

Revenue:
   General Fund $0 $0 $0 $0

Net Impact-General Fund Balance $0 $0 $0 $0

FISCAL SUMMARY

 
Description of fiscal Impact:   
1.  This bill would have no fiscal impact to the state.  
 
Technical Notes: 
1. It appears that the provisions of subsection (1) of 39-3-204, MCA, which otherwise requires that an employer pay wages in cash 

or a check convertible on demand into cash, are overridden by the provisions of new subsection (2), which allows an employer to 
pay wages via an electronic funds transfer/direct deposit or via a "compensation card" 

2. The new language in subsection (2) of 39-3-204, MCA, "an employer may require all employees . . ." appears to be ambiguous 
because it does not indicate whether an employer may require (or allow) any given employee be paid via an electronic funds 
transfer/direct deposit or via a "compensation card", or whether the employer may use electronic funds transfer/direct deposit or a 
"compensation card" only if all of the employer's employees are paid using either the funds transfer or compensation card method.  
In addition, there may be some ambiguity in whether the choice of form of payment is made individually by each employee, or if 
it is made collectively by all of the employees 
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